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130
people have graduated 

from MGRLC

MGRLC cohorts have 
taken place

5 

of participants say they 
are equipped to make 
middle Georgia better

100%

middle Georgia counties 
have participated in the 

program

11

   

INDIVIDUAL LEARNING   
MGRLC graduates develop 
their personal leadership 
skills and an understanding 
of what it takes to lead on 
a regional level, not just 
within their community.

EXERCISING LEADERSHIP                  
After graduating, MGRLC 
participants have become 
more engaged in the region 
to improve economic 
prosperity, education, quality 
of life and other regional 
challenges. 

BUILDING RELATIONSHIPS
MGRLC increases 
connectivity between 
government, nonprofit 
and private sector leaders 
to enhance collaboration 
on regional issues and 
opportunities and affect 
positive change. 

COMMUNITY IMPACT
Working with local banks, 
2020 MGRLC graduates are 
helping to enhance quality 
of life and address regional 
poverty through a financial 
literacy program for middle 
Georgia youth. 

Created in 2015 as a partnership between the Middle Georgia Regional Commission 
and the J.W. Fanning Institute for Leadership Development, the Middle Georgia 
Regional Leadership Champions program (MGRLC) has helped “build a network 
of people throughout the region who appreciate the value that each community 
adds to the region and who develop the leadership skills to understand how they 
can play a role in building a stronger region by working together across geographic 
boundaries.” The program brings together leaders from the government, education, 
nonprofit and business sectors to develop their leadership skills and become more 
engaged in the middle Georgia region.



95% 95%97%

83%

of participants know more about 
their role as a leader in middle 

Georgia

of 2020 MGRLC graduates plan to 
become more involved in regional 

leadership efforts

of participants improved their 
knowledge of how to manage 
differences among community 

members and groups

of participants expressed a greater 
ability to affect change in middle 

Georgia

81%
of participants improved their 
knowledge of collaboration to 

affect community change

I see myself as someone who values inclusivity, partnerships, and tangible outcomes. My ability 
to engage people from the business community, government and impoverished communities 
allows me to be a bridge for dialogue and communication. I now see myself as a catalyst for 
improving economic prosperity, education, and quality of life in middle Georgia.

MIDDLE GEORGIA REGIONAL LEADERSHIP CHAMPIONS

75%
of participants improved their 

knowledge of the current status and 
data related to their community

“
”

LEARN MORE: FANNING.UGA.EDU @UGALeadsUGA Fanning Institute for Leadership   

BY THE NUMBERS

MGRLC helps participants learn to:

Collaborate and think regionally

Communicate effectively 

Strengthen interpersonal relationships

Build regional networks
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