
LYNDA B. WILLIAMSON WOMEN’S LEADERSHIP ACADEMY
          stablished by the Lynda Brannen Williamson Foundation in partnership with 

the J.W. Fanning Institute for Leadership Development at the University of 
Georgia, the Lynda Brannen Williamson (LBW) Women’s Leadership Academy 

focuses on personal leadership development to improve career, mentoring, 
and service opportunities for women. Approaching leadership from a woman’s 
perspective, the first class was launched in Statesboro in the fall of 2015. Since 
then, the academy has impacted southeast Georgia by cultivating women in 
the community who are connected, women being empowered and active in the 
community, improving the community through cohorts’ projects, and building 
leadership capacity within the organizations where participants work.

E    INDIVIDUAL LEARNING
Women in the academy discuss their 
aspirations and motivations to lead, 
while developing the skills and strategies 
they can use to solve adaptive leadership 
challenges in their community. They also 
learn the principles of servant leadership 
and – combining servant and adaptive 
leadership skills – design community projects 
to help address the needs of women in their 
communities.   
 
EXERCISING LEADERSHIP
Women in the academy are empowered 
to apply the skills they have developed to 
practice effective leadership behaviors in their 
organizations and communities, give voice 
to issues and become involved in community 
efforts through volunteerism and board service. 
They also work with their fellow classmates to 
implement the community projects they design 
during the class.

SOCIETAL BENEFITS
Women who graduate from the academy 
advance their leadership journeys personally, 
professionally and within the context of 
their community. They receive promotions in 
their workplaces, assume leadership roles on 
boards and through public office, and become 
more civically engaged.  
 
COMMUNITY IMPACT
The community service projects that have come 
out of the academy – such as a career day 
for women or a mentoring program for high 
school girls – have continued even after the 
academy and continue to make a difference in 
the lives of women across southeast Georgia.
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INDIVIDUAL LEARNING   
Women in the academy 
learn the principles of 
servant leadership and 
develop skills and strategies 
to solve adaptive leadership 
challenges in their 
community.  

EXERCISING LEADERSHIP                  
Applying what they learn 
in the academy, women are 
empowered to lead in their 
organizations, give voice to 
issues and become involved 
in community efforts. 

SOCIETAL BENEFITS
Women who graduate 
from the academy receive 
promotions in their 
workplaces, assume 
leadership roles on boards 
and through public office, 
and become more civically 
engaged.

COMMUNITY IMPACT
Community service projects 
resulting from the academy – 
like a career day for women 
or mentoring program 
for high school girls – are 
impacting women across 
southeast Georgia.

Established by the Lynda Brannen Williamson Foundation in partnership with 
the J.W. Fanning Institute for Leadership Development at the University of 
Georgia, the Lynda Brannen Williamson (LBW) Women’s Leadership Academy 
focuses on personal leadership development to improve career, mentoring, and 
service opportunities for women. The first class was launched in Statesboro 
in the fall of 2015. Since then, the academy has impacted southeast Georgia 
by cultivating women in the community who are connected, women being 
empowered and active in the community, improving the community through 
cohorts’ projects, and building leadership capacity within the organizations 
where participants work.
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56%

of participants better understand 
how to manage differences among 
community members and groups

of participants better understand 
their role as a leader in the 

community

of participants have since served on 
a board in their community, every 

single one in a leadership role

of participants better understand 
how to collaborate with others to 

affect community change

63%
of respondents indicated that they 

currently volunteer regularly in 
their communities

(I have a better) overall understanding of how to be a better servant leader in 
a community where times are changing and the community, and world, are 
becoming more inclusive, adaptive, and effective.

After going through the Leadership Academy and being exposed to so many 
different successful women… being a mother and career-focused…I started 
to believe in myself that I could do the same and be highly successful at both.
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100%
of women surveyed indicated that they 
have voted in local, state and national 
elections, above the county average
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